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Form A

UNIVERSITY OF SOUTHERN QUEENSLAND
DEPARTMENT OF PSYCHOLOGY

Masters / DPsych Programmes in Psychology
Practicum Contract

STUDENT:

PRACTICUM: [ Jone [ |Two [ |Three [ | Four

COMMUNITY AGENCY:

ADDRESS OF COMMUNITY AGENCY:

COMMUNITY AGENCY TELEPHONE: [ ]

COMMUNITY SUPERVISOR:

PSYCHOLOGY REGISTRATION NUMBER:

IF NOT A REGISTERED PSYCHOLOGIST:

Highest Degree: Date: Other:
Credentials

UNIVERSITY SUPERVISOR:

Date Practicum to Commence:

No. Hours/Wk: No. WKks.: Total Nrs:

Anticipated Date Practicum to Terminate:
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| Attendance at Practicum

DAYS (specify which days of the week )
HOURS (specify from am to pm)
DATES (commencement date to )

ATTENDANCE Attendance on days in addition to the aforementioneay take place as
arranged by the student and the Community Supervisdhe University
Supervisor must be informed and approve of all tawfthl activities prior to the
student’s participation.

WEEKLY HOURS The weekly hours of attendance will usually amaotant hours per week,
totalling hours for the entire practicum.

Record All Practicum Hours (Form E)

Il Community Supervision

The Supervisor will provide supervision weekly &drleast one (1) hour’s duration. This is arranged
for (day) from am to pm.

The supervision session will focus on:

[a] information obtained in the sessions (ie. Vérithotes & verbal reports).
[b] hypotheses formulated by the student and/or @anity Supervisor.

[c] the exploration of alternative hypotheses axplanations.

[d] plans for future intervention.

[e] evaluation of outcomes.

[f] the provision of feedback regarding all aspegitthe student’s work.

(0] the student’s reactions, concerns and feedback.

The student will document supervision times onRleeord of Supervision (Form F).

Il University Supervision

The University Supervisor and the Student will meetcampus as required to discuss progress and
issues arising from the practicum as described:

The student will include a record of these meetingbe Record of Supervision (Form F).

v Assessment

The final practicum grade will be awarded to thedent on the basis of guidelines developed by the
University of Southern Queensland. The student wilpply evidence of the extent of their
participation in the practicum in the form of th&ecord of Practice (Form C) and other written work
assigned by the Supervisor.
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The Community Supervisor will complete the providessessment protocol on the practicum and
make it available to the University Supervisor avdgtam Coordinator.

The University Supervisor, after consultation witie Community Supervisor, is responsible for
determining the student’s final grade.

Meetings will take place between the University &wgsor, the Community Supervisor and the
student midway through, and at the end of the mact This will provide an opportunity to give
feedback to the student with regards to his or peformance. The student is responsible for
arranging these meetings at a time and date caevetd both supervisors. The venue will usually be
the practicum agency.

I, (student aageee to abide by the requirements for a
probationary registrant under the Supervised PreetProgram, prescribed in the Act and the Regutatamd |
have read and agree to uphold the Responsibilifete Probationary registrant outlined in Secti®g of the
Board's document ‘Supervised Practice Program —d8lines for Probationary Registrants and Supenssor
Revised August 2008’

I, (supervisoame) agree to abide by the requirements for
supervisors prescribed in the Act and the Regufagiod | have read and agree to uphold the Respiitisib of
Supervisors outlined in Secti@3 of the board’s document ‘Supervised Practice Paogr— Guidelines for
Probationary Registrants and Supervisors Reviseglisui2008'.

We accept the conditions of this agreement, and@eledge that complaints received by the Board eoring
the probationary registrant may, at the discretafrthe Board, be forwarded to the supervisor.

Community Supervisor: Date:
University Supervisor: Date
Student: Date:

NOTE: Three original signed copies of this Contractshall be completed, one to be retained by the stedt and Community
Supervisor and one to be placed in the student’siéi with the Program Coordinator.
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Form B

UNIVERSITY OF SOUTHERN QUEENSLAND
DEPARTMENT OF PSYCHOLOGY

Masters / DPsych Programmes in Psychology

Practicum Goals

In this practicum you need to identify the competes you plan to master and demonstrate to your

supervisor. Your selection of competencies wifpeled on:

* What opportunities are available at this agency

* What target problems and competencies you havadlrachieved and signed off in your Queensland
Registration Board Supervised Practice Record.

Note that you are required to write up in detaé @ase study during your practicum. See the cayrses for
the practicum for required contents of the casdystu

Objectives of the Practicum
Specific to the service/agency the student shall:

» become familiar with the role of a psychologisthis applied setting.

» understand the agency’s or organisation’s philogoph

* become familiar with the service provided by theraxy.

» acquire knowledge of referral procedures used byatency.

* increase knowledge and skills of multidisciplinegp work.

* meet the competencies, as mutually establishedthétlagency.

* demonstrate sufficient competency in the compegsngpecified by the Psychologists Board of Queadsla
Supervised Practice Program (Revised August 2008).

Student Activities

The following is a list of competency areas thatvite a useful framework for practicum goals. Goals
need to be discussed and agreed upon by the staddrgupervisors fairly soon after the practicum
has started. It is helpful if the student presentisaft set of goals to the supervisors for themisouss
and polish.

Goals need to be accompanied by statements expainow the goals/competencies will be

demonstrated i.e. evidence of mastery. This caludecdirect observation, viewing a taped session,
using a two-way mirror or in the forms of writtegports, progress notes and letters.
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1. KNOWLEDGE OF THE DISCIPLINE

The psychological theories and models | will ustiendand critically applyin this practicum
are:

Activities/products that will demonstrate my unstanding and ability to critically apply the
theories include:

Note: You may wish to read Appendix A when comiplgthis

2. PSYCHOLOGICAL ASSESSMENT
The assessment tools/ diagnostic systems/senciistea interview competencies | will master
on this practicum are:

| will demonstrate competency by (list activifig®ducts including observed practice
opportunities ):

Note: You may wish to read Appendix A when comiplgthis

3. INTERVENTION STRATEGIES

The problem situations and intervention technigoashich | will attain competency
during this practicum are:

| will demonstrate my competence by (list actestincluding observed practice opportunities):

Note: You may wish to read Appendix A when comiplgthis
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4. RESEARCH & EVALUATION

The research and evaluation skills | in which Il come competent in this practicum are:

| will demonstrate my competence by (list actestiproducts):

Note: You may wish to read Appendix A when comiplgthis

5. COMMUNICATION

The communication skills in which | will becomenapetent in this practicum are:

| will demonstrate competence by (list activit@sucts, including opportunities for direct
observation):

Note: You may wish to read Appendix A when comiplgthis

6. ETHICAL, LEGAL AND PROFESSIONAL MATTERS

The ethical, legal and professional codes andedjuies | will discuss and critically apply in
this practicum are (be specific with reference tml€ sections, Guideline titles, etc):

| will demonstrate my understanding by (list ati®s, including opportunities for direct
observation of critical application):

Note: You may wish to read Appendix A when comiplgthis
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7. TEAMWORK (Interdisciplinary coordination and easianagement. Inter-personal staff

relations)

Comments:

8. RECORD KEEPING. (Progress notes, reports)

Comments:

Community Supervisor:

Date:

University Supervisor:

Date

Student:

Program Coordinator:

Date:

Date:
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Form C

G S

UNIVERSITY OF SOUTHERN QUEENSLAND
DEPARTMENT OF PSYCHOLOGY

Masters / DPsych Programmes in Psychology

Mid-Practicum Review

TOTAL HOURS OF PRACTICUM ACTIVITIES COMPLETED:

TOTAL SUPERVISION HOURS COMPLETED:

TOTAL HOURS (ADD THE ABOVE):

Check goals set at the start of the practicum ai&dly note those goals that have been achieved,
those that need changing, and set new goals faethaining time.

CHANGES OR COMMENTS ON PROGRESS TOWARDS GOALS
1. KNOWLEDGE OF DISCIPLINE

Comments:

2. PSYCHOLOGICAL ASSESSMENT

Comments:

3. INTERVENTION STRATEGIES

Comments:

4. RESEARCH & EVALUATION
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Comments:

5. COMMUNICATION

Comments:

6. ETHICAL, LEGAL AND PROFESSIONAL MATTERS

Comments:

COMMENTS ON THE STUDENT’'S STRENGTHS:

If you rated the student’s performanceBatow Satisfactoryplease indicate areas where the student
requires further supervised experience.

Community Supervisor: Date:
University Supervisor: Date
Student: Date:
Program Coordinator: Date:
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Form D

G S

UNIVERSITY OF SOUTHERN QUEENSLAND
DEPARTMENT OF PSYCHOLOGY

Masters / DPsych Programmes in Psychology
Final Practicum Review

TOTAL HOURS OF PRACTICUM ACTIVITIES COMPLETED:

TOTAL SUPERVISION HOURS COMPLETED:

TOTAL HOURS (ADD THE ABOVE):

PRACTICUM GOALS

1. KNOWLEDGE OF THE DISCIPLINE

Well Below Below Satisfactor Above Well Above
Standard Standard Standard Standard Standard
1 2 3 4 5
Comments:

2. PSYCHOLOGICAL ASSESSMENT

Well Below Below Satisfactory Above Well Above
Standard Standard Standard Standard Standard
1 2 3 4 5

Comments:

Practicum Contract, Plan & Review Form (2004 Edition) Page 12



3. INTERVENTION STRATEGIES

Well Below Below Satisfactory Above Well Above
Standard Standard Standard Standard Standard
1 2 3 4 5
Comments:
4, RESEARCH & EVALUATION
Well Below Below Satisfactory Above Well Above
Standard Standard Standard Standard Standard
1 2 3 4 5
Comments:
5. COMMUNICATION
Well Below Below Satisfactor Above Well Above
Standard Standard Standard Standard Standard
1 2 3 4 5
Comments:

6. ETHICAL, LEGAL AND PROFESSIONAL MATTERS

Demonstrated competence

Comments:

Yes No
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7. TEAMWORK (Interdisciplinary coordination and easianagement. Inter-personal staff

relations)

Well Below Below Satisfactory Above Well Above
Standard Standard Standard Standard Standard
1 2 3 4 5

Comments:

8. RECORD KEEPING. (Progress notes, reports)

Well Below Below Satisfactory Above Well Above
Standard Standard Standard Standard Standard
1 2 3 4 5
Comments:

COMMENT ON THE STUDENT’'S STRENGTHS AS DEMONSTRATED IN THIS
PRACTICUM:

Please indicate areas where the student requitkefisupervised experience.

Community Supervisor: Date:
University Supervisor: Date
Student: Date:
Program Coordinator: Date:
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Form E

UNIVERSITY OF SOUTHERN QUEENSLAND
DEPARTMENT OF PSYCHOLOGY

Masters / DPsych Programmes in Psychology

Student Evaluation Of Practicum

COMMUNITY AGENCY:

Would you please provide an evaluation of the dqualf the experience provided by the practicum in
each of the following activities. Percentagestisbelow the rating categories refer to the degree
which your expectations about the experience wate m

Inadequate Adequate Good Excellent Not an
(lowest 15%) (lowest 50%) (top 50%) (top 15%) Expectation

Assessmel

Interviewing

Working with a Team o
Colleagues

Presenting Repot

Individual Intervention

Group Interventior

Organisational Interventio

Program Developme

Program Evaluatic

Communication witt
Professionals other than
Psychologists

Discussion of Ethical
Professional Issues

COMMENTS: Please supply any additional information or erptéon of ratings below or on a separate sheet.

Comment on opportunities for observation prior &se or program responsibility and for practising
skills.
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Form F

UNIVERSITY OF SOUTHERN QUEENSLAND
DEPARTMENT OF PSYCHOLOGY

Masters / DPsych Programmes in Psychology

Community Supervisor Appraisal

COMMUNITY SUPERVISOR:

Would you kindly provide a profile of your primasgpervisor by checking the following scale. Use
previous professional supervisor and instructiana hasis for comparison.

Inadequate Adequate Good Excellent Can't
(lowest 15%) | (lowest 50%) (top 50%) (top 15%) Judge

Professional Attitud

Provides Realistic Feedbe

Quality of Feedbac

Monitors Student Activitie

Keers Appointment

Applied Knowledg:

Case/Program Conceptualisal

Role Mode

Value of Supervision Meetin

Communicated Expectatic

Encouraged Autonon

Overall Ratint

COMMENTS:
Please indicate any additional information hereroa separate sheet.
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Form G

UNIVERSITY OF SOUTHERN QUEENSLAND
DEPARTMENT OF PSYCHOLOGY

Masters / DPsych Programmes in Psychology

Practicum Site Evaluation

Overall, how would you rate the practicum expereenn terms of fostering your professional
development and meeting your career needs.

Scale: 1 = Poor
2 = Fair
3 = Average
4 = Good
5 = Exceptional

What suggestions would you make to this practicwttirey and/or specific supervisor regarding
improvements in the practicum experience?

SIGNATURE DATE
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Form H

G S

UNIVERSITY OF SOUTHERN QUEENSLAND
DEPARTMENT OF PSYCHOLOGY

Masters / DPsych Programmes in Psychology

Record of Supervision

Session Nc Date Duration (Hours Supervisol

Format of Session:
Individual face-to-face: Group supervision: Other Only as approved by the Board).

Please specify

Brief record of supervision session including Cotepeies addressed:

Issues for further discussion / plan for furthevelepment of skills:

Agenda for next session:

Supervisee’s comments:

Supervisor's comments:

Signature Signature

Supervisee Supervisor
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Form I

usS

UNIVERSITY OF SOUTHERN QUEENSLAND
DEPARTMENT OF PSYCHOLOGY

Masters / DPsych Programmes in Psychology

Record of Practice

DATE

DETAILS OF PSYCHOLOGICAL DURATION LOCATION
PRACTICE (Hours)




Record of Practice
(Suggested Format and Examples of Entries)

DATE DETAILS OF PSYCHOLOGICAL DURATION LOCATION
PRACTICE (Hours)
EXAMPLE 1 Face-to-face counselling of individual clients. 15 (10 clients) Clinic A
Week beginning Group counselling - (Self-esteem group and anxiptyt
3/6/02 management group).
Report writing and case notes. 6.5
Clinic Case Conference. 2
Preparation for group work. 15
Liaison regarding clients (discussions with otherl0
professionals, referrals etc).
Weekly total 39
Cumulative total 636
EXAMPLE 2 Interviews with management for evaluation pf10 (7 interviews) Company A
Week beginning organisational change at Company A.
3/6/02 Design of staff survey for Company A. 3 Home Office
Report writing and analysis of interview data. 8 Home Office
Meeting with evaluation Working Party. 2 Company A
Organisational tasks for evaluation (phone cal}. et 4 Home Office
Preparation of staff training manual.
Conducting staff training and development. 25 Home Office
Weekly total 4 Company B
Cumulative total 335
505
Telephone counselling Kids Help Line.
Reports and case notes Kids Help Line.
EXAMPLE 3 Psychological assessments (2 children). 4 Kids Help Line
Week beginning Interviews with parents. 1 Kids Help Line
3/6/02 Report writing and case notes. 35 Private Practice
Background reading regarding clients. 3 Private Practice
Liaison with other professionals. 4 Home Office
School visit — interview with teacher. 15 Home Office
Lecturing - First year psychology students 1 Private Practice
Preparing lecture material 15 School A
Tutoring - First year psychology students 2 University of Queensland
PhD research — experimental design, data collection | 1 University of Queensland
Weekly total 6 University of Queensland
Cumulative total 8 University of Queensland
36.5
302

Please note:Probationary registrants are required to maintdReeord of Practice for the duration of their
Supervised Practice Program. This Record of Rmadiust be sighted and signed by the supervideasit
monthly and at the time of reviewing the SuperviBeactice Plan and preparing a Supervised Practice
Progress Report. The Board may also requesthibairbbationary registrant submit the Record o€tirra to
the Board. The format provided above is an exarfgsleat only. At the commencement of the Supetlise
Practice Program, the probationary registrant shdiscuss the Record of Practice with their sugervand
agree on the format and level of detail required.
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Appendix A

Competence 1. Knowledge of the Discipli

This competency is concerned with the knowledges hlaghe discipline of psychology required for
adequately investigating, describing, explainimgdicting and modifying human behaviour, cognition
and affect. The Competency includes:

11

1.2

1.3

professional knowledge - knowledge of: psychologibaories and models; empirical evidence
of the theories and models; and the major methbdsyzhological inquiry

application of professional knowledge - understagdif the interplay between the discipline
and practice of psychology across a range of gsttin

Training in the Competency

During the Supervised Practice Program the probaty registrant should seek opportunities
to develop their knowledge in the followingpre subject areasin the profession. The
probationary registrant should focus on how theottbéécal and empirical literature in these
core subject areas assists with adequately inasteg describing, explaining, predicting and
modifying human behaviour, cognition and affecheTore subject areas are:

. Social and organisational psychology

. Lifespan and developmental psychology

. Basic psychological processes (cognitive processesseptual processes; psychophysical
and/or neuropsychological processes)

. Intercultural and indigenous psychology

. History of psychology and its theories

. Abnormal psychology.

WN -

o U1 b~

Demonstration of Competence

To demonstrate sufficient competence in knowleddgethe discipline the probationary
registrant must demonstrate to the supervisorutiitrahe assessment tasks described.3n
below, satisfactory knowledge of: psychologicalaties and models; empirical evidence of the
theories and models; and the major methods of péggital inquiry. The probationary
registrant must also satisfy the supervisor thay tban design and implement psychological
interventions of a satisfactory standard.

Assessment of Competence
Please refer tAssessment of Competence Form 1: Knowledge ofitlogoline (Form 1).

Over the period of the Supervised Practice Prodgrarprobationary registrant must choose a
minimum of six target problems angpresent a brief analysis of the target problento their
supervisor. For each target problem chosen, tlobabionary registrant must provide the
following:

1.description of the problem

2.core subject area/s in the profession relevartaddrget problem
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3.discussion of theories and models relevant todhget problem, with reference to how these
theories and models assist with investigating, ileisg, explaining, predicting and
modifying the target problem

4.plan of an appropriate intervention for the targedblem, supported by the knowledge
demonstrated above.

The probationary registrant may choose to predentanalyses of their target problems in a
number of ways agreed upon by the supervisor aagrbbationary registrant, (for example,
via an oral presentation to the supervisor in @ividual or group supervision meeting or via a
case discussion). However, of the minimum six ys&d required, at leashe must be a
written case studyand at leasbne must be diterature review.

A particular target problem chosen by the prolvetiyg registrant may be relevant to only one
or two of the core subject areas defined above ay aover all six. However, it is important
that all six core subject areas are covered byrémge of target problems chosen by the
probationary registrant. Probationary registrants/ choose target problems which arise in
their area of practice of the profession, wheramalysis of the problem by case study or case
discussion would be appropriate. Probationarystemits should also take the opportunity to
broaden their knowledge in the discipline by chnggsarget problems in areas of interest other
than those usually encountered in their practigh@fprofession, where a literature review may
provide an appropriate analysis.
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Competence 2. Psychological Assess

The Competency of psychological assessment invale@sonstrating knowledge of the organisation
and planning involved in systematic psychologicgdessment, evaluation and problem solving. The
competency includes the capacity to define a pdgdal problem, gather and evaluate data about
the problem and implement ongoing evaluation ofpitablem.

2.1  Training in the Competency
During the Supervised Practice Program trainintpis Competency should cover:

e standard techniques of assessment

» the theoretical basis for the techniques used

e issues involved in the construction of a psychaabtest, including the establishment of
reliability and validity and standardization of tesst

e interpretation of test results, definition and sfieation of the problem and generating
appropriate hypotheses

e appropriate use and limitations of computerisedqu@s

* measurement of behaviour and attitude change

e interviewing and history taking for the purposepsfchological assessment

e report writing.

Training can occur through attendance at workshalscussions during supervision, set
reading, supervisor feedback on the probationagistent's reports etc. Training should also
include observation by the supervisee of experi@mmactitioners conducting psychological
assessments and observation by the supervisor assastant supervisor of the probationary
registrant's practice in conducting psychologisslessments.

2.2  Demonstration of Competence

To demonstrate competency in psychological assasstine probationary registrant must have
sufficient competence in:

e test selection, administration and interpretivélski

e interviewing skills

» defining and specifying a problem from availabl¢éada

e generating appropriate hypotheses from availakie da

e writing informed, succinct, valid and well orgardseports.

2.3  Assessment of Competence
Please refer tAssessment of Competence Form 2: Psychologicasgmssat{Form 2).
In order to have sufficient competence in Psycickll Assessment at the conclusion of the
Supervised Practice Program the probationary magismust havelemonstrated competence
in the areas of psychological assessment numbered?] and 3below ancdat least one other

of the remaining areas of psychological assessmenbered 4, 5, and 6 below:
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1. Conducting a semi structured interview for the jggs of psychological assessment
(eg selection interview, clinical interview, survieyerview, mental status examination
etc).

2. Administration and interpretation of at least odelaand at least one child individually
administered test of intelligence (eg WAIS, WISCPRSEI, Binet, Kauffmann Tests
etc,-_currenversions).

3. Administration and interpretation of at least ongjon standardized non-projective test
of personality (eg MMPI, 16PF, CPI etc,- curreatsions).
4, Administration and interpretation of at least otendardised group test of intelligence

(eg ACER, AL and AQ, Ravens Progressive MatricdsSAT, Watson-Glaser Critical
Thinking Appraisal; Adult Basic Learning Examinatietc,-_currenversions).

5. Administration and interpretation of current versoof at least two tests of specific
functioning other than intelligence or personalifgg Wechsler Memory Scale, Beck
Depression Inventory, Neale Analysis of ReadinglidhiPPVT and other tests of a
specific cognitive function, vocational skill ority, or vocational preference).

6. Administration of the current version of at leaseamajor diagnostic system used by
the profession (eg DSM, ICD etc).

In order for a supervisor to certify that the pabbnary registrant has sufficient competence in
a specified area of psychological assessment allbgesupervisor must be satisfied that the
probationary registrant has demonstrated compeieartbe following:

» selecting the appropriate assessment tool (tegtidgic system/structured interview etc)

e administering the assessment tool

e interpreting the assessment results

e interviewing /micro counselling skills involved the assessment process

» defining and specifying the problem of interesniravailable data

e generating appropriate hypotheses from the availdaia

e writing informed, succinct, valid and well organizeeports.
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Competence 3. Intervention Strategie

This Competency involves the planning, design, ision and evaluation of psychological services. It
includes the capacity to:

» establish professional relationships

» explore the nature of the services required

* investigate identified issues relevant to the azinof the services
« develop or plan preventative, developmental or Baleservices

* implement preventative, developmental or remedialises

e evaluate the impact of the services.

3.1 Training in the Competency

Over the period of the Supervised Practice Progremprobationary registrant should receive
training in and become familiar with a range okemention techniques and strategies for both
individuals and groups, including the theoreticabés of these techniques and strategies and
the implementation of interventions. The rangéntdérvention approaches may include, but is
not limited to: behaviour modification; cognitiveellavioural approaches; psychodynamically
oriented formulations; family systems approacheguneelling; and organisational
interventions.

Training can occur during supervision through: thecussion of case material; observation
(directly or by videotape or audiotape) by the suigsee of the supervisor planning and
delivering interventions, interviewing and counsgliclients; observation by the supervisor of
the supervisee planning and delivering interverstiotiscussions of set reading etc. The
supervisee should also broaden their knowledgentiention strategies and techniques,
particularly those not encountered in the supeess®r supervisor's regular psychological
practice, by undertaking professional developmetivities such as workshops and seminars
or independent study.

3.2  Demonstration of Competence

To demonstrate competency in intervention stratega probationary registrant must have

sufficient competence in:

* negotiating a treatment or service contract

» designing, implementing and evaluating psycholdginterventions to achieve the best
possible outcomes

» arange of intervention skills

* micro counselling skills.

3.3 Assessment of Competence
Please refer tAssessment of Competence Form Intervention Stestegi

Over the period of the Supervised Practice Progtreprobationary registrant should present
the supervisor with a brief report @it least 6 Problem Situationsin which they have
intervened, using a range of different interventiechniques. This report may vary from a two
page summary up to a maximum 12 page report (Adgatpuble spaced, 12 font).
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A. For each Problem Situation chosenthe probationary registrant must provide the
following:

Brief description of the Problem Situation and/ardet Behaviour

List of stakeholders in the intervention

Psychological assessment used

Intervention Plan or Individualised Treatment Plan Negotiation of Service
Contract

Technique / Methodology / Therapeutic interventiced

Nature of involvement (Therapist / Consultant /ifiea etc)

Brief description of strategies used to managetiogighips with the client, other
professionals and other stakeholders

8. Brief description of the outcome of the interventioncluding the changes
implemented and the method of evaluation used.

PN

Noo

In working in a consultative sense the probatignaegistrant should demonstrate
competence in clarifying concerns, sensitively tiediong responsibilities for action
and, in general, working collaboratively with othdp develop strategies for change.
The probationary registrant should demonstrategmition of problems outside their
range of experience and skills and arrange refagalppropriate.

B. In order for the supervisor to assess the supmaidsmicro-counseling skills in
implementing interventions the supervisor shouldesbe (directly or by videotape or
audiotape) the supervisee’s intervention with d¢feim at least three of the Problem
Situations presented.
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Competence 4. Research & Evaluatic

This Competency involves the skill required to @addhe body of knowledge underlying the science
and practice of psychology. It includes the caydoi:

4.1

4.2

4.3

identify and define research problems

design and conduct research investigations
evaluate research findings

communicate evaluation and research outcomes.

Training in the Competency
During the Supervised Practice Program the probaty registrant should gain experience in

literature searches and surveys and in the tecbsigtiaction research and the use of program
evaluation to review effectiveness.

Demonstration of Competence
To demonstrate competency in research and evahjadi probationary registrant must have
sufficient competence in:

» data collection, analysis and interpretation skills
» evaluation skills.

Assessment of Competence

Please refer tAssessment of Competence Form; Research and Ewealuat

The probationary registrant must present the sigmrwith at leasone literature searchand
at leastone report of an evaluation,either of a program or of a psychological practice

intervention.

A. The literature search should specify the data/bassed and include an evaluative
summary.

B. The program evaluation or evaluation of psychalafpractice should be prepared in

APA format (maximum length of 12 A4 pages, doulaced, 12 font).

Through the literature search, evaluation repod any other assessments determined by the
supervisor and supervisee, the supervisor musatisfied that the probationary registrant has
sufficient competence in:

e problem definition

e literature search

e data collection

e data analysis

e data interpretation

e communication of findings (oral and written).
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Competence 5. Communicatia

This Competency involves communications by regitsravith individual and organisational clients,
other registrants, other professionals and theipublfhe Competency recognises the importance of
clearly conveying psychological ideas derived fiomowledge of the discipline, research and practice.

The competency of Communication includes the cay#ui

* communicate effectively and appropriately to a eanfjaudiences

e appraise research and communicate information abtwua range of audiences

e communicate information about relevant psycholdgeavices to clients and potential clients.

5.1 Training in the Competency

During the Supervised Practice Program the probaty registrant should gain experience and
skills in effective professional communication withents, other professionals, employers and
other stakeholders, (such as relatives of clieotiser support persons and members of the
public), on an individual basis, with small growgr=d with larger audiences.

Training can occur during supervision through ouston (directly or by videotape or
audiotape) by the supervisee of the supervisonimeing clients and conducting individual
and group interventions, and observation by theesugor of the supervisee interviewing and
counselling clients and conducting individual amdup interventions. The supervisee should
undertake professional development activities teettgp communication skills and should take
advantage of any opportunities for delivering pssfenal presentations to small groups or
larger audiences.

The probationary registrant should gain experiearue skills in report writing for a variety of
contexts such as: GP referrals; specialist refgrfarensic context, including court and pre-
sentence reports; medico-legal context; work-relar organisational context. The
probationary registrant should present reportstevrifor a variety of contexts to the supervisor
for feedback.

5.2  Demonstration of Competence

To demonstrate competency in communication, agirobary registrant must have sufficient
competence in:

» establishing rapport with clients

» oral communication skills

» writing informed, succinct, accurate and well origad reports and other documents

e communicating information gained from an assessjriatdrvention or evaluation to all
relevant persons.

5.3 Assessment of Competence

Please refer tAssessment of Competence Form; Communication
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A. In order to determineompetence in oral communicatiorthe supervisor should assess
the probationary registrant's communication skilith each of the following:
1. client/s
2. other professionals involved in interventions wiike probationary registrant
3. an employer/organisation/agency
4. an audience or group.

In determining the probationary registrant's cetepce in oral communication in these
situations, the supervisor must be satisfied thetprobationary registrant demonstrates
competence in:

e rapport building skills

e personal presentation

e clarity, accuracy, coherence and succinctnessrofraanication

e style of communication (appropriateness for audinc

To assess communication skills with clients thpesvisor should observe (directly or
by videotape or audiotape) the supervisee’s intdiwe with a client/s on at least one
occasion. For situations 2 to 4 abouke supervisor may judge whether the
probationary registrant is competent in oral comitation skills either through direct

observation of the supervisee’s communication skaihd/or, with the consent of the
probationary registrant, through discussions witle probationary registrant's line
manager, employer or agency.

B. In order for a probationary registrant to have isight competence in written
communication skills the supervisor must be satisfied that the probatipregistrant is
capable of independently writing reports, for aietgr of contexts, to an acceptable
standard. The supervisor should view least 12 examples of reports or other
documents, (eg reports of psychological assessmentsrventions, research or
evaluation, case notes, correspondence, interveptans), written by the probationary
registrant for a variety of contexts (eg GP reflsrrapecialist referrals, forensic context,
medico-legal context, work-related or organisatiauatext).

These 12 examples of written communication couldluide letters, reports and other
documentation presented to the supervisor for asss® under Competencies 3 and 4 above
(refer 5.3.2 and 5.4.2). In order for the prohaaity registrant's reports to be considered by the
supervisor to be of an acceptable standard, repordsother documents must be: accurate;
succinct; coherent; well organised; and writtea style appropriate for the intended audience.
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Competence 6. Ethical, Legal and Professional Mats

This Competency involves the ethical and legal etspef professional psychological practice and an
ability to apply informed judgment and current stigc principles in the workplace. The
Competency includes the capacity to:

* recognise the boundaries of service provision

* behave in accordance with relevant ethical and legmirements

* behave in a responsible and autonomous way

* undertake professional development and continuadagibn in the profession.

6.1  Training in the Competency

A. During the Supervised Practice Program the probatio registrant should become
familiar with the following:

1. the legal requirements of Psychologists in Queedslathe Psychologists
Registration Act 20Q1the Psychologists Registration Regulation 2088d the
Health Practitioners (Professional Standards) Ag892

2. the Board’s policies for registrants as outlinedtle Registration Kitand the
Supervised Practice Program — Guidelines for Pratadry Registrants and
SupervisorsRevised August 2008

4. the Position Statement of Health Professional Boards Sexual Relationships
between Health Practitioners and their Patiedisveloped by Health Practitioner
Registration Boards in Queensland and the Queahdlarsing Council

5. theEthical Guidelinesadopted by the Psychologists Board of Queensland

6. other relevant State and Commonwealth Governmeajisléion (eg Freedom of
Information, Judicial Review and Privacy Legislafio

B. The following issues should be covered during supiEm, highlighted wherever
possible by practical examples drawn from the stgper or supervisee’s practice of the
profession or through discussion of ethical dilerema
(a) philosophical basis of professional responsibility
(b) the propriety of relationships amongst Psycholsgistd between Psychologists and
other professionals, employers and clients, (inolycdequate clarification of any
financial arrangements)

(c) confidentiality and privacy issues

(d) consent issues

(e) boundary issues

(f) sexual propriety

(g9) mechanisms for the resolution of conflict betweesydhologists and professional
colleagues, employers or clients

(h) limits of professional competence

() psycho-legal issues

()) role and cultural issues

(k) gender and sexuality issues

() service needs of vulnerable groups in society

(m)registration issues
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6.2

6.3

(n) advertising and public statements
(o) ethical and legal implications of administrativaelaecord keeping procedures.

In regard to the probationary registrant's praotesd development and continued
education in the profession supervision should egklresources for the development
and maintenance of psychological skills includiesttlibraries, professional bodies and
post professional training facilities. The probatry registrant should, in consultation
with their supervisor, develop a plan for profemssiodevelopment activities to be
undertaken during the Supervised Practice Prograch aédso strategies for ongoing
professional development and continuing educationthe profession following
completion of the Supervised Practice Program.

Demonstration of Competence

To demonstrate competency in ethical, legal anfegsional matters, a probationary registrant
must have sufficient competence in:

ethical and professional behaviour

knowledge of the legal requirements of the praaticihe profession in Queensland
independent managing their professional affairsgluning, for example, working
effectively in a responsible and autonomous wa witnimal direction and instruction
clarifying and negotiating the role and respongibg of a Psychologist in consultation
with other members of a team

record keeping, including demonstrated knowledgthefethical and legal implications of
administrative and record keeping procedures.

Assessment of Competence

Please refer tAssessment of Competence, Ethical, Legal and $¥iofeal Matters

1.

Ethical and professional behavioufhe supervisor must be satisfied that the probaty
registrant demonstrates a sound knowledge of amgpetence in managing the ethical
dilemmas of a practising Psychologist, specificaligh regard to issues (a) to (0) above
(see 5.6.1).

Knowledge of the legal requiremerndkthe practice of the profession in Queenslamte
supervisor must be satisfied that the probationagistrant can summarise the main
provisions of thePsychologists Registration Act 2Q0the Psychologists Registration
Regulation 2002nd theHealth Practitioners (Professional Standards) A899.

Independently managing the reqistrant's professiaffairs The supervisor must be

satisfied that the probationary registrant indeperlyg and effectively manages their

professional affairs, including working effectiveily a responsible and autonomous way
with minimal direction and instruction.

Clarifying and negotiating the role and respongibgd of a Psychologist The supervisor
must be satisfied that the probationary registisuiebmpetent in clarifying and negotiating
their role and responsibilities, in consultationtwother members of a team.

Record keeping The supervisor must be satisfied that the probaty registrant
demonstrates knowledge of the ethical and legalidajions of administrative and record
keeping procedures, including the ethical basisarffidentiality of records and the rights
of clients to information about themselves. The esuigor must be satisfied that the
probationary registrant understands administragprecedures in the context of the
protection of the interests of clients, professisnagencies and the community.

The supervisor may assess the probationary ragt&rcompetence in points 1 and 2 above
through supervision consultations. For points 5 tbove the supervisor may judge whether
the probationary registrant is competent eitheough direct observation of the probationary
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registrant's practice and/or, with the consenhefgrobationary registrant, through discussions
with the probationary registrant's line managermpleyer or agency.

Please note. For Ethical, Legal and Professional Matters in addition to the supervisor’s
rating on this Competency, the probationary regigtmaybe required to pass an examination
on ethical matters and knowledge of the Board’seCaidPractice. This proposed examination
is currently under the consideration of the Board

A probationary registrant would be required to ptete the requirements of the Supervised
Practice Program and achieve a satisfactory ratimtghe six Competencies before they could
sit the proposed examination. Probationary remigésr may be charged a fee to sit the
examination to cover costs of administration.

The Board will inform probationary registrants asdpervisors if and when such an

examination becomes a requirement for demonstrasofjicient competence on this
Competency and will provide guidelines on preparafor the examination.
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